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1/30/2014

AGENDA

I Call to Order
. Roll Call
HI. Staff tems

1il. STAFF ITEMS

A. Proposed New Policy #1.802, Section 504
and ADA Grievance Procedures

B. Proposed New Policy #5.104, Equal
Opportunity Employment

C. Enrollment/Capacity Presentation

D. Update on RFSOQ

Enroliment/Capacity

A repert on the impac] of student envaliment fo cur
faciHies copoity

COLLIERVILLE
SCHOOLS .

Enroliment/Capacity
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Current Enrollment/Capacity

249 1050 80.8%

Schiting Farme Midde 988 1000 96.8%
Baley Station Elementary 43 g 91.8%
Cotiasviliy Elwrmntary T 900 B7.9%
Crosswind Elsmentery T8 740 ar.o%
Elementsry 824 260 B5.5%

Tare Oaks Elamentary L34 1620 £5.2%
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High Schoo! Enroliment Capacity
2014/2015 and Beyond

= Colliervifle High has the following number of
students living i the municipaiity of Colliervilie
that can be projected tomove up next schoot
year:
= 10t Grade 489
o M Grade 496
= M Grade A4P?

Loy mit et Sraet

COLLIERVILLE
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High School Enrolimeni Capocity
2014/2015 and Beyond

= Colllervite Middie, Schiting Farrms, andg Houslon
middie have the folowing number of students iIving
in the municipatity of Coitlervilie that can be
projected to move Up next school yeor as freshmen
at Colliervifie High:

= schiling Farms 8™ Grade 322
# Coliervile d. 8" Grade 267
= Hpuston Md. 8 Grade 60

= Tola! 8 Grode MoveUp 649

COLLIERVILLE
SCHOGLS

High Schooi Enroliment Capacity
2014/201 5 and Beyond

» Colfierville High Possible Ervollment torthe 201472035
$choo! Yean

» 9% Grode 549
» 10" Grade 45%
» 11" Grade 494
» 2% Grade 49¢
= Tolal *2.133

*Refiects curent sudents living in the municipality of
Coliervie. Does not include possible growth, open
enrcliment. transfer sludents, elc.
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High School Enroliment/
Capacity 2013 - 2015

COLLIERVILLE
schooLs

Options To Address Fuiure
Overcrowding at Collierville High
A, Utilize Hoating instruciors

B. Increase the number of portable buidings tc
Increase instructional spaces

C. Expand the current building with o classroom
addition

0. Examine bullding o seporate Freshman Academy

£. Build on additional high school for the Coliervile
cormnennity

£, interlocal agresments with other Municipal

Schoot Districts
COLLIERVILEE
SCHOOLS




Middie School Enroliment/Capacity

= There are approximately 783 students livingin the
Municipality af Colllarviie projected to move up of
Coillervite Middle for the 2014/2015 schootyear

» There are approximotely ¥37 students ivinginthe
Municipaitty of Coillenvie projected to move up ot
Schifing Farms Midaie for the 2014/2015 schoolyear

» There are approximately 180 middie school students
iving In the Municipaity of Colllervile projected to
move up at Houston Middie for the 2014/2015 schoot
yeor
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Middie School Enroliment/Capacity

Migdle School Earoliment; Utitiz:
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Options To Address Future
Overcrowding af Middle Schoois

A. Increase the number of portable buildings to
increase instructional spoaces

8. Expond the curent building witha classroom
addition

. Rezone both middle schools to accommodate
the addition of 180 students to ensure nelther
school is over capacity. A rezening policy
would needto be adopted.

DL Inter-local agreements with other Municlpal

School Districts
COLLIERVILLE
@ SCHOOLS e

Elementary School Enroliment/
Capacity

 The foliowing represents studenits iving In the:
Muricipaity of Colllerviie projected to move up at
elementary schooisfor the 201472015 schoolyear:

» Salley Station Elementary 474 students
a Colllervite Elernentary 794 students
# Crosswing Elementary 702 students
= Sycamore Elementory 718 students
w Tara Oaoks Elementary 402 students

w Approximately 87 students living In the municioa!
poundaries of Cotllervite attending Dogwood

Elermentary
COLLIERVILLE
SCHOOLS
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Elementary School
Enroliment/Capacity

Hementory Enveliment 8/2014 and
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Opftions To Address Future Overcrowding
at Elementary Schools

A. Rezone or assign approximately 57 students

B.

Inter-local agreements with other Municipal
Schoal Districts
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IV. SUPERINTENDENT’S UPDATE V. BOARD ITEMS

VIi. ADJOURNMENT
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Tennessee School Boards Association

Maonitoring: Descriptor Tenn: tescriptor Code. [{ssued Date:
. 1.802
Review: Annuatly, Sectl()ﬁ 504 and ADA
. . Rescinds: Issued:
m September Grievance Procedures o *

The Board is committed to maintaining equitable employment/educational practices, services, programs
and activities that are accessible and usabie by qualified individuals with disabilities.

DEFINITION

Section 504 of the Rehabilitation Act of 1973 provides that: No otherwise qualified individual with
handicaps in the United States...solely by reason of histher handicap, be excluded from the participation
in, be denied the benefits of, or be subjected to discrimination under any program or activity receiving
federal financial assistance.'

Title 11 of the Americans with Disabilities Act, 1990 provides that: No otherwise qualified individual with
a disability shall be discriminated against in regard to job application procedures, the hiring, advance-
ment, or discharge of employees, employee compensation, job training and other terms, conditions and
privileges of employment.?

COORDINATOR

The Board shall designate at least one employee to coordinate its efforts to comply with and carry out
its responsibilities under the Americans with Disabilities Act (ADA) and Section 504, including any
investigation of any complaint alleging non-compliance with the Acts or alleging any actions that
would be prohibited by the Acts.

NOTICE?

The Board shall make available the name, office address and telephone number of the ADA/Section
504 coordinator.

Methods of initial and continuing notification may include the posting of notices, publication in newspapers
and student and employee handbooks and distribution of memoranda or other written communications,

COMPLAINT PROCEDURE?

The coordinator will hear ADA/Section 504 complaints. Complaints shall be submitted orally or in
writing to the coordinator who will endeavor to accomplish prompt and equitable resolution of complaints
alleging any action that would be prohibited by the ADA/Section 504. The coordinator will respond to
all complaints within twenty (20) days with a written response as well as information on further griev-
ance procedures that may be followed if the complaining party is not satisfied with the coordinator's
proposed resolution,

Page | of 4
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Section504/ADA 1.802

DUE PROCESS HEARING PROCEDURES

Section 504 of the Rehabilitation Act of 1973 provides the right to an impartial due process hearing if a
parent wishes to contest any action of the school system with regard to a chiid’s identification, evalua-
tion, and placement under Section 504.° If a parent/guardian requests a Section 504 hearing, the parent/
guardian has the right to personally participate and to be represented at the hearing by an attorney or
advocate at the parent’s expense. Contested actions or omissions that are appropriate for a Section 504
hearing should involve identification, evaluation, or placement issues involving a child who has or is
believed to have a disability.

Request for Hearing

A parent/guardian who wishes to challenge an action or omission with regard to the identification,
evaluation, or placement of a student who has or is believed to have a disability as defined by Section
504, shali make an oral or written request for a due process hearing to the Section 504 coordinator.
The request shall be submitted on or reduced to writing on a form provided through the Central Office.

Impartial Hearing Officer

The director of schools or his/her designee shall appoint an impariial hearing officer to preside over
the hearing and issue a decision. Such appointment will be made within fifteen (15) days of the date
of receipt of a request for a due process hearing. The hearing officer will be hired as an independent
contractor at no expense to the parent, The hearing officer that is appointed shall not be a current em-
ployee of the school system and shall not be related to any member of the Board of Education. The
hearing officer need not be an attorney but shall be familiar with the requirements of Section 504 and
the hearing procedures under Section 504. The choice of an impartial hearing officer is final and may
not be presented as an issue at the due process hearing since such an issue would not relate to the iden-
tification, evaluation, or placement of a disabled child under Section 504. If a parent/guardian disputes
the impartiality of the appointed hearing officer, he/she may raise such issue in a review of the hearing
officer’s opinion by a court of competent jurisdiction or in a complaint to the Office for Civil Rights.

Office for Civil Rights

U.S. Department of Education

61 Forsyth St. S.W,, Suite 19T10

Atlanta, GA 30303-8927

Telephone: 404-974-9406; TDD: 877-521-2172
Email: OCR.Atlantai@ed.gov

Scheduling of Hearing

The appointed hearing officer shall set a date for the hearing within fifteen (15) days of his/her appoint-
ment and provide this information in writing to the parent/guardian and the Section 504 coordinator.

The hearing shall take place at a mutually agreeable time and place.

Page 2 of
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Section504/ADA 1.802

Continuances

Upon a showing of good cause, the hearing officer, at his/her discretion may grant a continuance of the
hearing date and set a new hearing date.

Legal Representation af Hearing

If a parent/guardian is represented by a licensed attorney at the due process hearing, he/she must inform
the Section 504 coordinator and the appointed hearing officer of that fact, in writing, at least seven (7)
calendar days prior to the hearing date, or the hearing can be continued upon the coordinator’s request.

Pre-Hearing Conference

The hearing officer may order a Pre-Hearing Conference during which the parent/guardian or histher
representative will state and clarify the issues to be addressed at the hearing. The Pre-Hearing Confer-
ence will also serve to resolve preliminary matters, clarify jurisdictional issues, and answer the parties’
questions regarding the hearing process. The Pre-Hearing Conference can be held via telephone or in
person depending on the hearing officer’s decision based on the convenience to both parties.

Dismissals

If. after the Pre-Hearing Conference, the hearing officer finds that the parent, as a matter of law, alleges
and/or raises no factual claims or legal issues that come within his/her jurisdiction as a Section 504
hearing officer, he/she may dismiss the hearing and issue an order to that effect explaining the basis for
such finding.

Hearing

The hearing shall be conducted in an informal, non-adversarial manner. The hearing shall be closed
to the public unless the parent/guardian requests an open hearing. The hearing officer may reasonably
limit testimony and introduction of exhibits for reasons or relevance.

Recording

Instead of a formal written transcript produced by a court reporter, the entire due process hearing will
be video recorded. The school system shall provide a copy of the recording to the parent/guardian upon
request. In order for an accurate recording to be made, the parties and witnesses shall introduce them-
selves at the beginning of their presentations. If a parent/guardian appeals the decision of the hearing
officer to a court of competent jurisdiction, the school system shall prepare a written transcript of the
hearing to be offered to the court as an exhibit.

Witnesses

Witnesses will present their information in narrative form, without the traditional question and answer
format of legal proceedings. Cross-examination of witnesses will not be allowed, but a party may request
that the hearing officer, at his/her discretion, ask a witness a certain question.
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Section504/4DA4 1.802

Formart of Presentation

Each side will have an equal amount of time to present their positions as determined by the hearing
officer. The parent/guardian will present his/her case first by making an opening statement outlining the
issues, calling witnesses, and making a closing argument. The school system wili present its side next.
At the end of the school system’s presentation, the parent/guardian may offer a short response. Each
side may present personally or through their representatives.

Submission of Exhibits

As part of their presentations and at the discretion of the hearing officer, the parties may submit any
reports, evaluations, correspondence, notes, or any other documents that may support their positions.
Exhibits submitted to the hearing officer by either party must be marked. The hearing officer may, in
the exercise of histher discretion, reasonably limit the number of documents to be submitted for his’her
review, as well as the number of witnesses and the length and/or scope of their presentations or statements.

Closing Arguments

The hearing officer may allow or request written closing arguments summarizing and characterizing the
information presented at the hearing.

Decision

The hearing officer may make an oral ruling at the conclusion of the hearing or take the case under
advisement and issue a writlen opinion. Such decision shall address all of the issues raised by the par-
ent/guardian as well as any corrective actions, if any, the school system must take. Any issue or claim
raised by the parent/guardian that is left unaddressed by the hearing officer in his/her decision will be
deemed to have been denied. The decision must be issued within forty-five {45) days after the date
the Request for a Due Process Hearing is received by the district. The hearing officer may not award
attorneys’ fees as a part of the relief granted to a parent/guardian or the district.

Review Procedure/Appeal

If the parent/guardian is not satisfied by the decision of the hearing officer, he/she may seek review of
the decision in a courl of competent jurisdiction.

Legal Reference;

1. 34 CFR § 104.4(a)
2. 42 USCA §12112()

3. 28 CFR § 35.107

4. 28 CFR § 35.106; 34 CFR § 104.8
5. 28 CIFR § 35.170:172

6. 34 CFR §104.306
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Tennessee School Boards Association

Monntoring Deseriptor Term

Review: Annually,

Deseriptor Lade: fissued Date:

5.104

in February Equal Opportunity Employment [

Opportunity for employment, as well as continuation and advancement in employment, shall be afforded
equally to members of all races, creeds, colors, genders, religions, ages, national otigins, and individuals
with disabilities or veteran status with regard only for qualifications for the positions involved.!

f.egal References:

1. U.S. Constitution, Amendment XIV; Title V1§,
Civil Rights Act of 1964: Title VI, Civil Rights Act of 1964;
‘Fitle X, Education Amendments of 1972;
Age Discrimination Act of 1967; Section 504 of the
Rehabilitation Act of 1973; and 42 USC § 12101-12213

Cross References:

Section 504 & ADA Grievance Procedures 1.802
Discrimination/Harassment 5.500
Comptlaints and Grievances 5,50t




